Representation Measures: U.S.

Among the benchmarked companies, the most widely tracked measures
were for women and people of color. Men were significantly less tracked
than women - fewer than 35% tracked men whereas 50% tracked

women.
What categories do you track to measure representation for U.S. employees?
Women ) 50
People of Color’; 49
Men 31
People with Disabilities 25
Veteranj 23
Do not Track‘ 8
European Origin 7
Other 3
0 10 20 30 40 50 60
*For the purpose of this survey People of Color _
includes African American, Asian, Native # of Companies

13 American and Hispanic. _ _
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